


Phone No.: 011-35661400

GOVERNING BODY DAV COLLEGES, HARYANA

Under the Aegis of

DAV COLLEGE MANAGING COMMITTEE
CHITRA GUPTA ROAD (Paharganj), NEW DELHI-110055

Name of the' COUBRE .......ccossimisaisinisnisnssssavii:

FORM OF APPLICATION FOR EMPLOYMENT FOR TEACHING POSTS

St.No.: HR/O4/..........oovverren... ,
Application No. . ...
(To be filled by the office)
Notes:-
I. Thelastdate forreceipt of application is .....................__
2. Thisapplication form and the bio-data should be properly filled.

=l

Attested copies of all certificates/testimonials should be attached. Ori ginals will have to be shown
at thetime of interview, &

~ 4. Persons in employment should send their applications through their employer. They may, however,
send a copy in advance, but it must be onf the prescribed form, and accompanied by the copies of
+ certificates/testimonials, etc. A copy of application on the prescribed form be also sent to the Dean

of Colleges, Kurukshetra/ Maharishi Dayanand University, Rohtak

5. Applications received after the due date or found incomplete may not be considered.

a. Postapplied for (Give the full name of the Post) ............ .. TEarr o IR, L e
(AVENO. ..o )

b. Name in full (inblock letters) ... ... T o

(3 Father'sName ..........ooooeververeoooooieoo

d. Present Postal Address (inblock letters) ............oooevoe . e e T TN

€. Telegraphic Address/E-Mail/FaxNo..........oooooeeeeo

i T S-S RO
g PermanentHomeAddress................ocooooovoiviii
6. (a)  Nationalityofthecandidate..... ... .
(b)  WhetherbelongstoS.C./B.C......ooovovooo
(c) Marital Status ....................... ...
7. (a) MR .........coiiissiisssinmienan -
(b)  Placeof Birth.........o.ooooovvvevn o,
8 lfyouareemployed,yourpresenldesigna!ion.......... ......................................

9. Reference: They should be professionally competent persons who are well acquainted with some
aspects of the applicant's training accomplishment, capabilities, and the character but
must not be relations. Two referees should be listed, and at least, one of them should be
citizen of India. For applicants having done Post-graduate or Post-doctoral research,
the research supervisors must be listed.



RS Name :

Occupation or position :

Address:

.......................................................................................................................

Qccupation or position :
Address: , ,

10. Have youever been prosecuted, kept under detention of bound down, fined, convicted by a Court of law
of any offence or debarred/disqualified by any University; Public Service Commission from appearing
atits examination/selection 7 Is any case pending against you in any Court of law at the time of filling up

of this application form ? If the answer is "Yes' full particulars of case, detention, fine, conviction,
sentence, etc. should be given.

I 1. Educational Qualifications (From Matriculation onwards)

Exam Univ/ | No. of Roll Year |% age of| Max Marks | Subjects| Dist-
Passed Board Attempts No. of marks Marks obtd. inction,
5 Passing | obtd. if any

\

Matric

Hr. Sec./
Pre-Uni./
SSCE Part-I

Pre-Engg./
Pre-Medical / :
SSCE Part 11 : @

B.A./B.Com./
B.Sc.

M.A./M. Com./
M.Sc.

UGC .
(NET/SET)

M.Phil.

Ph. D. J

B.P. Ed.
B.Lib .

M.P. Ed.
M. Lib.

Any other
gxam.

12; Topicof M. Pl DISSeralion ... cemsasrsimsssssis
~13: 'Topicefresearchfor PhD. ...oviimiinmasaasas

14, Pield of Specialzation ... ... aumiesmsasissssimasssssiss



< _ 15. Listof Publications :#

A B e D K
Publication Published In Press Accepted for Communicated | In preparation
Publication for
publication
Books Ind.
Jointly
Papers Ind.
Jointly
Abstracts Ind.
Jointly
Patents Ind.
Jointly
16. Name of the Designation Duration of Basic Pay allowance  Reasons for
Employer. of the post held appointment separately leaving
From / To
»

I'7. BasicPayaceeptable ..........c..cawmimina
18. Total Experience : Under Graduate Classes ....................... Post-graduate Classes ... i
19. Period required for joining the post, T T R e Pl

20. Listbelow the certificates and testimonials (attested copies) attached.

I certify that the foregoing information is correct and complete to the best of my knowledge and
belief. Iam notaware of any circumstances which may impair my fitness for employment.

PLACE : ...ovverreeerrissesresesenre.
{5 | R R R (Signature of the Candidate)
CER’I"IFICATE FROM THE EMPLOYER, IF ANY
TheanpBeationof Shi.....cocimoummnisiviiisisiisnivas whoisat present workingas...........c.c.ccceeviiens
INEhIS oo Lt Department/Organization forthe postof .............ooiiiiiiiiii
........................................ iNthe ....coovevvervennriiveneee.... is forwarded and recommended for consideration. In
case he s selected for employMEAtIRIRE ...orvueeiriananirasovmsessvnsneesarsanss he will be relieved from his present
POSItION ON ....cvveaerenes oo e SR VRS notice. -
Place: v Signature of the Head of
the office/Organization
Dated: (Seal of Office)

* Attach alist of publications in respect of each category mentioned above.



 Principal Secretary Govt. of Haryana,
Higher Education Department, |
Haryana, Chandigarh.
To
All the Prmczpals,
Govt. Aided anate Colleges i in State of Haryana.

Memo No. KW 8/36-2009 C—IV(3)
Dated, Panchkula, the 18]o4+ fJ-OZ-S

Subject: Rev:sed criteria for the recrultmeut of Ass:stﬂnt meessbr and e
Principals in Govt, Aided Private Coileges in State of Haryana.. :

##t#&t

In continuation of dhis Ducctm*ate Memo No. KW 8/36«2009 c-nf‘.(:s.‘j)_ :

dated 12.12.2022 on the sub_;ect cited above.
The amendea'. revised criteria for the recruitment of Assistant Professors

and Principals in Govt. A_i,ded Priy.a:te .,olleges m State ef Haryana ! has been appmveﬂ

i by the State Government. The copy of the revnssed Criteria is enciosed hereWi for

further necessary action. L | i !
This 1ssues w1th the appu{val of the Qompetent Anth '_ty ‘
Encls ltod pages : - 7

3 \M‘.w.,,

i Assnstant Dn'ector C-IV

~ for Pnncxpal Secretary to. Govt. Haryana
Higher Education Department,
; }ﬂuyanga, i

Endst No. Even Dated Paachkula ‘
A copy i is forwarded to the followmg for information and necessary

action i-

The Registrar, Kumkshe University, Kurukshetra.
The Registrar,’ ‘Maharishi ayanand Umverszty, Rohtak..
The Registrar, Ch. Devi Lal University. Sirsa. :

The Registrar, Bh"agat Phiool Smgh Mahxla Vishwavldyalaya Kh' pur
Kalan (Sonepat). ' 5
5. The Reg;at:ar, Indira Gandhi University, Meerpur (Rewan)
6. The Registrar, Ch. Ranbir ingh University, Jind. o
7 The Registrar, Ch. Bansi | University, Bhiwani.

8. The Registrar, Gurugram niversity, Gurugram.
9.
1

£

The Registrar, Dr. B. R. Ambedkar, National Law Umvemlty, Rai,: Scﬁebht. SAED
0. The Registrar, Maharishi Balmiki Sanskrit Unwemty, Mundn Kazﬂmal e
4T Rt for u pleart oa L Podnt : i

ey
Assistant Director C- IV W
, for Principal Secretary. 10 Govt. Haryggxa
- Higher Education Degmment,
i ﬂ Haryana. 1




CRITERIA FOR SELECTION OF ASSISTANT PROFESSORS IN GOVT,
AIDED PRIVATE COLLEGES IN THE STATE OF HARYANA

Category : i Marks

I Academic Record : 40 Marks
1. Additional Qualifications ! i 15 Marks
11 Teaching Experience and Research ; 20 Marks
IV. Co-curricular Activities - 7.5 Marks
V. Sports e : 5 Marks
V._I. Interview ¢ DO L it S Mts
: _ ; : CTOTAE s o 100 Marks

I. Academic Record: Mamumﬂ}marks 4
[SeNe.| | Paticwams = | | T B
1 Abmss%markmmsdzgm ﬁ-‘-lmarkfoxmhpei'ceniage_ :
2. | Above 55 %.marksm(}raduanon U hOS mark formhpmmtagc
T3 |Abovessmaksmi0R2 [ 02 mark for cach percentage
T [ Above 55 Vomatks n Mairiculahion | [ 0.1 mark for each peiceniage

* " 1L Additional Qualification: Maximum 15 Marks

Sr.No. | : Parﬁcuhrs : | ! ' Marks

Graduation wnh Honom's in the felevant .03 Marks 2

| subject ; LT
[PnD. ESRE E R R T

57 O SRR B 3

ot | L DD e

111, Teaching Experience and Research: Maximum 20 marks

Al Tes;ehin'g Experienée: Maximum 10 marks

S ~ Particulars | — Warks

it Teacmngexpmeneeaﬂcracqmmgelimmy { 1 mark foteachw&dmcyear :
| qualifications in the relevant subject = 1(0.5 mark per Semester)

B. Research: Maximum 10 marks £ e
eNa| | Batabm ] oM
1 Résearch Public#tion’s 3 marks for each research ﬁublications published in
i | Peer-Reviewed or UGC-listed Journals

5 | Paper Presentaionin | Intemational (Abroad) - 05 each _

| e International (Withiftountry) - 3each _

: ' National - 2 each o
State/niversity - 1 each




V. Co-curricular Activities: 7.5 marks

Sr.No. Particulars

T | NCC (Maximum 5 marks)

: Ncq ICI

Certificate - 03 MKS’ T

NCC 'B' Certificate - 02 marks

7 | NSS (Maximum 5 marks)

NSS Nanonal Award 05 marks

NSS State Award 02 marks

3 | Position in Competitions like

5 Marks fer each National Level position

] Debaw@w!amanom : —
Poetic rocitation/Fine Art etc. 2 Mark fmj each State/ntcs- Ug}ye;my Level
(Maximum 5 marks) | position_
_ ikiarkfaxeachpasxﬁoninZonal Youth
‘ Festival
4 | Participation in Republic Day Maximum 2 Marks
: Parade, New Delhi _ :
V. Sports* (Mas;lmum 5 Marks) ;" :- 5 At
- Sr. No. ‘Particnlars F Marks
1 TInternational Level position - | 5 marks

2 | National Level position.

| First ~ 3 marks, Second — 2marks&’!‘htrd-1

mark

3 iate/lnteraﬁmversxty Level

{.F;rst 2marks.Smnd&Thufi _mark

posmon o St ; Aiibil
* Certificate of Graﬁntion from Spom Bepartment ni Huyanx Gow. s mnndatnry
‘to claim the marks : _ L
VL Tnterview: 12.5 marks_ . i e
| Sr. No.. Particulars Marks e
1 | Subject Knowledge including pr&sentanon of 4-5 minutes on | 5 Marks
a topic given by the Selection Comumittee
2 | Communication Skill & ICT knowicdga 4.5 Marks
3 Overall Personality "3 Marks

Performance in interview shall be assessed on thc basis of above mcnuoued cntena Eac

member of Selection Committee shall assess candidates and shall assign marks individually 1
in all the three sub-categories mentioned at VI above. Far selection, marks obtained tty: L

candidates in Categories I to V will be added to the avcrnge  marks mngned ’cy all memb:

of Selection Commnwc

Note:

. . During recruitment process rules/instructions framed by the Govt. from time to time shall beé:-‘- £ 3

applicable.
s Sports certificates must be issued for

such toumamem recogm'md by the Statef(,emrc Govt
s Incaseof SC cmdldam ma.rks shau bc aﬂotted asper same cnmamennoned above, '

3078
v 88 Up
H
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CRITERIA FOR SELECTION OF PRINCIPALS IN GOVT. AIDED PRIVATE
COLLEGES IN THE STATE OF HARYANA

Category - Marks
1, Academic Record 20 Marks.
1. Teaching Experience and Asmssment of Admmsstrauve Siull : 35 Marks
111, Academic/Research. Score 32.5 Marks
IV. Interview 3 12.5 Marks
*romih 100 Marks o .
1 Academic Record: Muimm 10 marka -
St No. Pamcuiars - | Marks [yt
1 Above 55 %mrksmMnswrsdegme 0.5 mark for each percentage |
- (maximum 5 marks)
2 Above 55 % marks in Graduation . ;_-.Q4markforeag;npemenmge
: % = (maximum Smarks)
3 Above 55 % marks in l(H-ZfPtep 10,3 mark for each percentage | -
: (maximumni 5 marks) S
4 Above 55 % marks in Matncul_anon_ ‘ 0.2 mark for each percentage |
. (maximum 5 marks) i

1L Teaehing Expemnce and Assesment of Admin;stm:ve S!ull. Maxmun; 35 marks
A. Teaching Expenence: Maximum 10 marks

;

B. Asmsment of Admlmstm&eSksll Maximum 25 pnarks

Sr. | Particulars. Marks
No. :
1 | Above 15 years teaching experience 1 mark for each year

(i) Expenem:e of Ac[mmistmtwe Responsihdmea a :

SrNo Particulars . | Marks A
1 Experience as Joint/Deputy/Assistant Duectar in | 1 mark for each ycar
Directorate of _g}ler Education, Haryana ’
2 Experience as Registrar or any other 1 mark for each year
| administrative post in any University _ Bl
3 ’.Expenmmn&ﬂ&adofﬂwmghﬁmmon | 1 mark for each year
Institution i.e. Principal, Oﬁicm%Pnnmpa}/DDo i et
(ii) Experience of Key responsibilit;es in collnges Fae
Sr. No. | Particulars | Marks
T | Staff Representative or V.C. Nominee in 1 mark for each year it
Managing Committee of any College maximun upto 3marks -
2 | Co-ordinator or Organizing Secretary of | ~| 1 mark forcachevent
- | International/National/State ConferenceJEvent | maximum upto3 ‘marks
3 | Bursar 1 mark for each year
maximum upto 3 marks
4 | NSS Prograrame Officer 1 mark for each year
. maximum upto 3 marks
5 | YRC Counsellor 1 mark for each year
Vi | maximum upto 3 marks
e L HOStelWarden i "1 1 mark for each year
i maximum upto 3 marks
7 ,Member of a any Statutory Body of Umvemt) | 1 mark for each year
maximum upto 2 marks
8 Experience as Assomate NCC Ofﬁcer m HEI (s) |1 mark for gach year
maximum upto.3 marks
(iif) Experience of Committees in Coﬂege _ L4
TMorks

B O

T Hsdipiilarg

????????




2 Editor in Chief, College Magazine 1 mark for each academic year
‘ A || maximum upto 2 marks G
7 | Member, College Advisory Council | | 1 mark for cach academic year |
i ‘ ; maximum upto 2 marks
4 | Convenor, University Work Committee | | 1 mark for each academic year |
. ' . | maximum upto 2 marks
5 Convenor, Cultural Affairs Comumittee | | 1 mark for each academic year
6 Convenor, Purchase/Procurement Committee | 1 mark for each academic year
{1 | maximum upto 2 marks :
7| Convenor, Building/Works Committee | 1 mark for each academic year |
s : - | | maximumupto2marks |
~§ | Convenor, Sports Committee | | 1 mark for each academic year | ’
- ! | maximum upto 2 marks 4
5 | Convenor, Discipline Committee | | |1 mark foreach academic year
i i i - | maximum upto 2 marks _
10 | Convenor, Internal (Complaint)Committee | 1 mark for each academic year
: - : £l maximum upto 2 marks S
11 | Convenor, Road Safety Club T 1= |1 mark for each academic year |
‘ w0 ¢ | maximum upto 2 marks
12| Convenor, Red Ribbon Club — || 1 mark for each academic year
. i - | maximum upto 2 marks i
13 | Convenor, Eco Club- | A 1 mark for each academic year |
' | - ; : maximum upto 2 marks i
14 | In-charge, Placement Cell ] 1 mark for each academic year |
i S TSR maximumupto 2marks |
15 | In-charge, Women Cell ' | 1 mark for cach academic year
‘ © | meximum upto 2 marks
16 | In-charge, Time-table Committee i 1 mark for each academic year
T ST s el maximum upto 2 marks
17. |In<charge, SC/BC Committee 1 mark for cach academic year
111, Academic/Research Score: Maximum 32.5 marks ' &
St. No, | Particulars [ Matks
T | Rescatch Score above 110as perthe | 0.3 mark for each 1 Research Score
Z= criteria given in Appendix I Table2. | above 110
- IV. Interview: 12.5 marks : T e e :
St. No. | Particulars Y e o Marks
1 Knowledge of Service rules, financial matters & ICT tools | 4 Marks
2 | Leadership Qualities and Decision- making power 5.5 Marks
3| Overall Personality : F o : 3 Marks

- Marks of only one experience under Category 11 B shall be allowed in cne academic year. The
~ convenor/In-charge shall be entitled mark (s) allotted to each category of experience. Similarly, the
member (s) of Committee shall also be entitled for 0.25 mark for each Committee up to maximum
marks allotted above. In case of repetition of any assignment/Committee under Category n@ &
(i), the maximum marks allotted above, shall be allowed. | : e ' &

performance in interview shall be assessed on the basis of above-mentioned criteria, Each member
of Selection Committee shall assess candidates and shall assign marks individually in all the three .
_ sub-categories mentioned at IV ahove. For selection, marks obtained by candidates in Categories Ito

{1l will be added to the average marks assigned by all members of Selection Committee. -

LS

Note:

« Teaching experience of candidates shall be considered only in case of teaching the concerned
subject afier acquiring eligibility quaiiﬁemionszdﬂennined by the Govt.
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L ,. nd ﬁnwgmty,ﬁeﬁwk ]
£ hool mgh Mahi!a thwnvldya!% Khanpur ﬁalan '
‘ 5 m%ﬁiﬂuhﬁfa Gm&; nwersm M&.erpm (Rewari). 7 e
;. T Tﬁekw ﬁ"h Banbuswl.}’mveﬁizy J«m& e S

( ‘of Physical Education and sp
i the maintenance of Standards
: £ummi:sien Regulatioas M

Mﬁmum for appointment ofteschers and amcr avadentic staff including Lﬁ"’m“*‘ and Dirsdion.

m Higher E’;}@aﬁm ha:;eﬁ mf Umversm Grants Commission Regulations 2(313 "nu.

E'@ﬁﬂmﬁm&mh\‘ ﬁthm&memmml mmpammﬁ in the enclosed Appendices. . |

s uf}imlwr Educaucm Bepmmem for dard‘uuon

;beu'b QN@J&Z‘;POZE-&HR-L duted 27 w 2022

ufnu#— 1he ﬂ ; ' : i

E &v ! jomt E)trescmr Trmhiisi :

: for I’rmcnpaimmmﬁaﬁ nt’ Hanana, i

f' i Hnghur Education I)cpsrtment. Pamhku}a Eaid
,tmds; No. %79 mm wm | © Dated Pauchku!ﬁ,‘ﬁm-[]‘rﬂ.}“'*z»

A copy is iorwardv:d 10 th{-. Secretary 1o Govt of lad;a Mlmam of z{umm
: ‘rmmmn and nc&ess.m

Resource: Development. Dcpmmqnt_,ot Education, New Delhi forg

e 3 Joint Director A strhtion
E “for Principal Secretary toGowvt, of ilanana.

U b :;:; : SRE T - Higher Y:.dm.nmn Department, Panchkula

quaﬁict&um for a;memtmmd teachers ﬂﬂi other academie § .'1‘! :

‘the Sm Gmmwuti.m wéﬁnﬂdcﬁng&iﬂ m‘:omwndiﬂmm ofthe Utﬁva-my Grsnsatenmn&mcm. =
: mﬁmﬁlm Na. b I—l"ﬂl?(I‘CfPS}m d:ﬂ..ﬂci 18,7 1 ?ms hs. devided to issue . revised orée:r ant mam:jwm: ;

qf?hyﬁeal ‘Education’ and sports in Hmwemaes and (.ollegc.s and mensiires. for the mmmenande of

Annmma i am,m the lmplzmmuanon of the schome iy be brought to the I‘mhc.t iy

~This issues with the - mcumw of the Chief wcmwy o Crovt. Harydna imk

il
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Caﬂegv ?:i_n‘c_iﬁil:
Eligibility:
(i) PhD. éeme

(i) Professor/Associate LT G experience of a least fifieen years of
teaching/research in Universitics, Colleges and other institutions of higher education.

{m) A minimum of 10 m:h pubhca&ms in peer-rewewed or UGC-listed ;ouma%s

(n) A minimum of | IO Research Score as per Appendix 11, Table 2

Musu:, Performlug Arts, Visual Arts and Other Traditional lndian Art Forms like
Sculpture, etc. :

: mm?mtmnr'
S Eligibility- : i : :
o i) Master's Degree'mﬂ": 55% marks (or an equivalent grade in a point scale wherever :

- grading system is fgliowed) in the rclevam subject or an cqmvalem degree from an'
Imdtanffomgﬂ Unrvmny :

i) Besides fulfilling the above qualifi catwns, lbe candldate must have cleared the Nanonai j i3

Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the
UGCb'keSLETfSEmehoareerhavebecnmdedaH}DDagreemaccordance |
with the University Grants Commission (Minimum Standards and Procedure for Award
of M.Phil./Ph.D. Degree) chuianons, 2009 or 2016 and their amendments from time to
time as the case may be.

Provided further, mﬂdtdam regzstemd for the Ph.D. programme prior to July 11, 2{}09
shall be governed by the provisions of the then existing Ordinances / Bye-laws /
= chulatmns of the Institutions awarding the degree and such Ph.D. candidates shall be :
exempted from the requirement of NET/SLET/SET for recruitment and appointment of
~ Assistant Professor or equivalent positions in Umversnm#Coﬁegeﬂnstmmns subject s
the fulfilment of the following conditions: - ; .
a)  Ph.D. degree has been awarded to the csndzdate in & regular mode
b)  The Ph.D, thesis has been evaluated by at least two external examiners;
¢j  Anopen Ph.D. viva voee of the candidate had been conducted; 5
d}  Candidate has published two research papers from his/her Ph.D. work, out of =
which, at least one is in a refereed journal: el
€) Thccatﬁtdatehﬂmmwdmlmsttwomcmh papers based on his/her Ph{)
; work in conferences/seminars suppomd’fnudedfspmsomd by the UGC/AICTE/
ICSSR or any other similar agency. :
Note 1: The fulfilment of these conditions is to be cemﬁed by the chmtrar or thc Dean
(Academic Affair) of the University concerned.
Note 2: The clearance of NET/SLET/SET shall ‘also not be requnred for such Masfers
Programmes in disciplines for which NET/SLET/SET is not conducted by the UGQ CSIR or
similar test aceredited by the UGC (like SLET!SE‘I‘) SEEES

ll Associate Prafessor*
- Eligibility:

i) Good academnc record, with admtmi degree -

i) Perfmmmg ability of a hlghpmfmmai standard.

iii) Cight year's experience of teaching in a Umverssty or College and / or of research ina
University/national level institutio, equal to that of Assistant Professor in a
University/College. - -

iv) Has made a s:gmﬁcant contribution to knowiadgn in the subject concerned, as ewdenced
by quality pubhcaﬂons :




"ribk-z- ‘

: fo;' patent filing and approval letters, studems Pk.B award ietterz ete,.)

(Appeadu ll Contd.) =3
Methodology br University and College Tmlm-s for calcnlnﬁag Academic/Research Score

EAsmmtmmbehnsadonwﬁmpmﬁmadhyﬂiemcherm&as copyefpablmﬂxons project
sanction letter, utilization and completion certificates issued by the University and admowledgemems

Fncnlty of Lnnguagw‘ - 3

E.N._ Academmmesearch Actlvi!}- ; Faculty of Scmw
- | Engineering/ Humanities/Arts/Social
Agriculture/Medical/ | Scieneces/Library/
Veterinary Sciences Education/Physical
- Education/Commerce/
Management & other
i L related disciplines ;
1l .Rﬁeareh Papers in Peer-Reviewed 08 perpapa 10 per paper
| UGC listed Journals : 01 S
2. | Publications (other than Research papem'
| (a} Books suthored wmcb are pablisuedl
- : by
Intemauonatpnhhshm ~§2: -
| National Publishers 10 10
Chapter in Edited Book EEE 05 - Btk
Editor of Book by International Pablisher 10 10
_Editor of Book by National Publisher 08 08
_'(b) Translation works in Indian
: Foreign Languages by qnal
fucultia
1 C?mpwmrkssesrch papnr 03 03
1 Book B 08 08
3. | Creation of ICT mediated Tenchi :
Learning pedagogy and content s% :
development of wew and innovativ
COurses and mncnla &
(a) Developmentnl‘lnnmﬁvepedggggy e 05 3R e
(b) Design of new curricnla nnd courses | 02 per curricula’coursey 02 per'cun'icula!cbme
() MOOCs : : ' &
Development of compiete MOOCs in 20 20
quadrants (4 credit course)(In case %
MOOCs of lesser credits 05 marks/credit) |
MOOCs (developed in 4 qmdm:) per} 05 05
module/lecture - i
Cﬂntmnvnwfsubjﬂctmattcrexpontweaﬂt 02 Qo
- module of MOOCs (at least one quadrant) = i S
Course Coordinator for MOOCs (4;@' 08 o
| course) (In case of MOOCs of lesser '
102 ma:ks!credtg S

43




I
P

5 : u)mm

ofc-Cmnsntm4quadrms

___'

12

T

- ¢-Content (dﬂrﬂopﬁ in 4 quﬁﬂmts)

| module

05.

Conu'ibmaﬂ to de\relopmﬂu of e-con
module in complete nuww’papﬁe-hoak
least onc quadrant)

B

_paper /e-book

- Bditor of e-comtent for eomphets cound

10

10

(@) Research gddgn&

Ph.D.

10 per degree a
05 per thesis

10 perdegrec awarded

.05 per thesis submitted | |

MPhiI.ngdmeiﬁtwn

ﬂZperdegreeawarM mwk@emrdnd

’gb} Research Projm Comp!eteﬂ
Iﬁan I!Hddis Hih j;g‘ i

*10-

10

05...

i - S

05

s T

02

e

.w =3

0

National - : :

0?.

oz

(b) *Policy Document (Submitted to an International
' body/organisation like UNO/UNESCO/World Bank/Interna

'!m;m}

Monetary and ete. or Centnl Guvcrnment or State Govemmnt

i L

Naﬁuml

m‘ :

o

—4 g

5

(e} AmrdsfFellomhip =

07

07

| National

03

05

_paper  presentation ' in ‘Seminars/
 Conferences/full paper in Conference
| Proceedings (Paper presented in
Seminars/Couferences and  also
published as full paper in Conference
Proceedings will be counted only once)

A."'lhviéedmlecinre: / Rmnmé “Personl

5 lnlemhoml(Abwatﬂ

035

lntwwiﬁnd(wmunmuy)

National

03

03

02

SmdUmvers;ty- A




.-;l-'..Thenmhmmmmﬂlmmi;&éw mented as follows :

Peer-Reviewed or UGGMMSWWM& determined as pernmmkwmsﬁst) :

= Whm&&dmﬁwﬁﬂm&ﬁﬁﬂm s 5 Points
i) Pepcrwhh mglﬂtfwtaﬂassﬁmi e 10 Points
i) Paper with mmmwmtmz - 15Points
iv) Paper with impact factor between 2and 5. & 20 Points
.v§ Pspc,r'iﬁth mrpmﬁmrbetw&nimdw E e Polie
vi) Paper with mpwfsctnﬁ*f@ s D - 30 Points
(@) Two authors: 70% of total value ofpubmw e echi aushor.

 (b) More than two authors: 0% of total value of publication for the First/Principal/Corresponding

muhoranﬂﬁ%ufmvahwefpnbhmmfmwhofﬁemm

.lomt MW‘& pmw lnvesﬁgﬂm anﬂ Coammgator wwid get 50% ench.

il n .Pape;pmwmadifpaﬁbfqditdhookmprmedmgmucanbedaﬁmdm!yonce

= For joint supervision ofmrch students, the formula shall be 70% of the total score fef |

L Supervisor and Co- me and Co-supervisor. both shall get 7 markmach
71 *For the purpose of calculating research score of the teacher, the co::ibined”imwdlfsecire

~ from the categories. of 5(b): Policy Document and 6: Invited lectures/Resource Person/Paper
i 'weunmuonshallhave an uppar uppmsoflhmypemcntofthemu!m'damreoﬁhe b

teacher concerned. :
i The mrch s:?ore shalk be ﬁ-om the mmmmm of three camgmes out oi‘ six cawgones.
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From
Principal Secretary Govt. of Haryana,
Higher Education Department,
Haryana, Chandigarh.
To
All the Principals,
Govt. Aided Private Colleges in State of Haryana.

Memo No. KW 8/36-2009 C-IV (3)
Dated, Panchkula, the 2.-12-3# >

Subject:  Revised criteria for the recruitment of Assistant Professor and
Principals in Govt. Aided Private Colleges in State of Haryana.

Kedededede

Kindly refer to the subject cited above.

The revised criteria for the recruitment of Assistant Professors and
Principals in Govt. Aided Private Coiieges in State of Haryana has been approved
by the State Government. The copy of the revised Criteria is enclosed herewith for

further necessary action.

This issues with the approval of the Competent AutHority.

Encls : 1 to 4 pages. *&\f‘f‘

Deputy Director C-IV
« : for Principal Secretary to Govt. Haryana
Higher Education Department,
Haryana.
o
Endst. No. Even Dated Panchkula 12-12-2e2 )~
A copy is forwarded to the following for information and necessary

action -

The Registrar, Kurukshetra University, Kurukshetra.

The Registrar, Maharishi Dayanand University, Rohtak

The Registrar, Ch. Devi Lal University, Sirsa.

The Registrar, Bhagat Phool Singh Mahila Vishwavidyalya, Khanpur

Kalan (Sonepat).

The Registrar, Indira Gandhi University, Meerpur (Rewari).

The Registrar, Ch. Ranbir Singh University, Jind.

THe Registrar, Ch. Bansi Lal University, Bhiwani.

The Registrar, Gurugram University, Gurugram.

The Registrar, Dr. B.R.Ambedkar, National Law University, Rai,

Sonipat. ;

10.The Registrar, Maharishi Balmiki Sanskrit University, Mundri,
Kaithal. ()

B

SOdpe SN

-~ -
Deputy Director C-1v
i for Principal Secretary o Govt. Haryana

Higher Education Department,

Haryana.
'

£ mail- hechrycolleges@gmail.com



CRITERIA FOR SELECTION

0,

OF ASSISTANT PROFESSORS IN GOVT.

AIDED PRIVATE COLLEGES IN THE STATE OF HARYANA
Category Marks
I. Academic Record 40 Marks
1. Additional Qualifications 15 Marks
[11. Teaching Experience and Research 20 Marks
IV. Co-curricular Activities 7.5 Marks
V. Sports 5 Marks
V1. Interview 12.5 Marks
TOTAL: 100 Marks
L. Academic Record: Maximum 40 marks
Sr. No. Particulars Marks
1 Above 55 % marks in Master's degrec 0.4 mark for cach percentage
% Above 55 % marks in Graduation 0.3 mark for each percentage
3 Above 55 % marks in 10+2 0.2 mark for each percentage
4 Above 55 % marks in Matriculation 0.1 mark for each percentage

I1. Additional Qualification: Maximum 15 Marks

Sr. No. Particulars Marks

1 Graduation with Honours in the relevant 03 Marks
subject
2 PhD. : 10 Marks
3 JRF 05 Marks
4 NET 03 Marks
5 SLET/SET 02 Marks
111. Teaching Experience and Research: Maximum 20 marks
A. Teaching Experience: Maximum 10 marks
Sr. No. Particulars Marks

1

Teaching experience after acquiring eligibility
qualifications in the relevant subject

(0.5 mark per Semester)

1 mark for cach academic year

|

B. Research: Maximum 10 marks

Sr. Ne. Particulars Marks
1 Research Publications 3 marks for each research publications published in
Pecr-Reviewed or UGC-listed Journals
Z Paper Presentation in International (Abroad) - 05 each
; Conferences

lntcmatiunaL(Wilhiu country) - 3 each

National - 2 each

State/University - 1 cach

(p}.



IV. Co-curricular Activities: 7.5 marks

Sr. No. Particulars

Marks

1 NCC (Maximum 5 marks)

NCC 'C’ Certificate - 05 marks

NCC 'B' Centificate - 02 marks

2 NSS (Maximum 5 marks)

NSS National Award - 05 marks

NSS State Award - 02 marks

3 Position in Competitions like
Debate/Declamation/Quiz
Poetic recitation/Fine Art etc.
(Maximum 5 marks)

5§ Marks for each National Level position

3 Mark for each State/Inter-University Level
position

1 Mark for each position in Zonal Youth
Festival

4 Participation in Republic Day | Maximum 2 Marks
Parade, New Delhi
V. Sports* (Maximum 5 Marks)
»
Sr. No. | Particulars ; Marks
1 International Level position - | 5 marks

2 National Level position

First — 3 marks, Second — 2 marks & Third — 1
mark

3 Smteilnter-U'niversity Level
position

First — 2 marks, Second & Third — 1 mark

# Certificate of Gradation from Sports Department of Haryana Govt. is mandatory

to claim the marks

.

VL. Interview: 12.5 marks

Sr. No. | Particulars Marks
1 Subject Knowledge including presentation of 4-5 minutes on | 5 Marks
atopic given by the Selection Committee
2 Communication Skill & ICT knowledge 4.5 Marks
Owerall Personality 3 Marks

Performance in interview shall be assessed on the basis of above menti
Selection Committee shall assess candidates and shall assign marks

member of

oned criteria. Each

individually in all the three sub-categories mentioned at V1 above. For selection, marks
obtained by candidates in Categories 1 1o V will be added to the average marks assigned

by all members of Selection Committee.

Note:

-

¢ Dusing recruitment process, rules/instructions fram

shall be applicable.

e Sports certificates must be issued for such tournament

Govt.

ed by the Govt. from time to time

recognized by the State/Centre

« Incase of SC candidates, marks shall be allotted as aer same criteria mentioned above.

»

L]

i




(®

CRITERIA FOR SELECTION OF PRINCIPALS IN GOVT. AIDED
PRIVATE COLLEGES IN THE STATE OF HARYANA

Category Marks

1. Academic Record 20 Marks

11, Teaching Experience and Assessment of Administrative Skill 35 Marks

{11, Academic/Research Score 32.5 Marks

IV. Interview 12.5 Marks
TOTAL: 100 Marks

L. Academic Record: Maximum 20 marks

Sr. No. | Particulars _ Marks N
1 Above 55 % marks in Master's degree 0.5 mark for each percentage
L (maximum 5 marks)
2. Above 55 % marks in Graduation 0.4 mark for each percentage
(maximum 5 marks)
3 Above 55 % marks in 10+2/Prep. 0.3 mark for each percentage
(maximum 3 marks) ‘
+ Above 55 % marks in Matriculation 0.2 mark for each percentage
¢ (maximum 3 marks)

11. Teaching Experience and Assessment of Administrative Skill: Maximum 35 marks

A. Teaching Experience: Maximum 10 marks

Sr. Particulars R Marks
No.
1 | Above 15 vears teaching experience | mark for cach year

B. Assessment of }\dministnﬁvéskill: Maximum 25 marks

(i) Experience of Administrative Responsibilities
Sr. No. | Particulars . Marks
1 Experience as Joint/Deputy/Assistant Directorin | | mark for each year
Directorate of Higher Education, Haryana

2 Experience as Registrar or any other | mark for each year
' administrative post in any University .
r 3 Experience as Head of the Higher Education 1 mark for each year

Institution i.e. Principal, Officiating Principal/DDO | |
4 Experience as Associate NCC Officer in HEI (s) | mark for each year |

(ii) Experience of Key ‘responsibilities in colleges

Sr. No. | Particulars Marks |
1 Staff Representative or V.C. Nominee in 1 mark for each year i
Managing Committee of any College maximum upto 3 marks {
2 Co-ordinator or Organizing Secretary of 1 mark for each event i
International/National/State Conference/Event maximum upto 3 marks
3 Bursar | mark for each year !
s maximum upto 3 marks 5
4 NSS Programme Officer 1 mark for cach year !
maximum upto 3 marks ‘
5 YRC Counsellor 1 mark for each year |
maximum upto 3 marks B
6 ., | Hostel Warden =~ | | mark for each year ‘
, | maximum upto 3 marks !
T Member of any Statutory Body of University | mark for each year i
: s maximum upto 2 marks 5

(i) Experience of Committees in College
"Sr. No. | Particulars | Marks g
1 Co-ordinator IQAC [T mark for each academic year '
L i | maximum upto 2 marks J

: -
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2 Editor in Chief, College Magazine 1 mark for each academic year
maximum upto 2 marks
3 Member, College Advisory Council 1 mark for each academic year
maximum upto 2 marks
4 Convenor, University Work Committee 1 mark for each academic year
maximum upto 2 marks
5 Convenor, Cultural Affairs Committee 1 mark for each academic year
maximum upto 2 marks
6 Convenor, Purchase/Procurement Committee 1 mark for each academic year
maximum upto 2 marks
i Convenor, Building/Works Committee | mark for each academic year
maximum upto 2 marks
8 Convenor, Sports Commitiee 1 mark for each academic year
. maximum upto 2 marks
9 Convenor, Discipline Committee 1 mark for each academic year
maximum upto 2 marks
10| Convenor, Internal (Complaint) Committee 1 mark for each academic year
maximum upto 2 marks
11 Convenor, Road Safety Club 1 mark for each academic year
» maximum upto 2 marks
12 Convenor, Red Ribbon Club 1 mark for each academic year
maximum upto 2 marks
13 Convenor, Eco Club 1 mark for each academic year
; maximum upto 2 marks
14 In-charge, Placement Cell 1 mark for each academic year
' maximum upto 2 marks
§- In-charge, Women Cell 1 mark for each academic year
maximum upto 2 marks
16 | In-charge, Time-table Committee 1 mark for each academic year
- maximum upto 2 marks
17 In-charge, SC/BC Committee 1 mark for each academic year
) maximum upto 2 marks |
[I1. Academic/Research Score: Maximum 32.5 marks
Sr. No. | Particulars Marks N
1 Research Score above 110 as per the 0.3 mark for each 1 Research Score
criteria given in Appendix 11, Table 2. | above 110 -
1V. Interview: 12.5 marks
Sr. No. | Particulars - Marks
1 Knowledge of Service rules, financial matters & ICT tools 4 Marks
2 Leadership Qualities and Decision- making power B 5.5 Marks
3 Overall Personality ' 3 Marks

Marks of only one experience under
convenor/In-charge shall be entitled m

Category 11 B shall be allowed 1
ark (s) allotted to each category of experience.

1 one academic year. The
Similarly,

the member (s) of Committee shall also be entitled for 0.25 mark for each Committee up to
marks allptted above. In case of repetition of any assignment/Committes under

maximum

Category 11 (B) (i) & (iii),

Performance in interview shall
member of Selection Committee
the three sub-categories mentioned at IV above. For selecti

Categories 1 to T will be added to the average marks assigned by al

Committee.”

Note:

e Teaching experience of candidates
concerned subject after acquiring eligibi

be assessed on the basis of
shall assess candidates and shal
jon, marks obtained by candidates in

1 members of Selection

shall be considered only in cas¢ of teac
lity qualifications determined by the Govt.

the maximum marks allotted above, shall be allowed.
above-mentioned criteria. Each

| assign marks individually in all

hing the



